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INTRODUCT ION

This is a report of a pllot project undertsken to
provide needed services for the deaf. Tt is new; it is
broad in scope; it is based on a recognition of past
failures to provide h2lp in overcoming the effects of
one of man's severest handicapé ~- deafness,

The deaf, because of their inatility to develop
language.?nd communication skills normally, are sig-

nificantly handicapped in their ability to utilize

educational and trainigé opportunities, The need for

additional knowledge aud services to provide enlérgé-
ment and enrichment of their training has been recog-
nized, spoken of, and .written about, but to date 1ittle
has been done to provide such services.

This report is one of the joint cormitment shared
by the Dallas County Community College District and the
Division of Occupational Research and Development,
Department of Occupational and Technical Education,
Texas Education Agency, to work towards deterrination
of priorities of vital unmet needs and to devise methods
of fulfilling them. This commitment includes a sharing
of the knowledge that deafness, truly "the—hidden




handicap", has led to general inability to achiéve the
inborn potential of the deaf in most areas of development.
The two foremost spectres of the deaf have been and still
are under-education and under-employment, This is a
report of a project designed to help the deaf achieve

training and vocational levels more commensurate with

their abilities,




CHAPTER 1

BACKGROUND OF PR0QJEZCT

The Dallas County Community Coliege District 1is
committed to providing services to enable each indi-
vidual student to discover and improve his own special
aptitudes, abilities, and skills, and to provide a
diveréified program of services!éhat meets the needs
of the cormunity. When a recognition of the magnitude' )
of the problems of the deaf was achieved, an investi-
gation was undertaken to determine how the District
could fulfill its service commitment to include the deaf.

The Dallas County Community College District also
has a commitment toward innovation and experimentation
in educational planning that is believed appropriate
to provision of educational programs that meet special
needs. '

The third coumitment of the District calls for
the development of training programs that meet” proven

needs for such training within the cowmunity. This

project was first undertaken in response to a question
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whether the Dallas County Community College District had
an obligation to a population that had not been served

in the past -- the deaf of the North Texas area,

INITTAL STUDY

In the Spring of 1970, discussions were hegun at
top administrative levels by Da}i%s County Community
College District personnel and Y%;erested community
leaders regarding tgg needs of the deaf and the means
by which those needs could be met through the Community
College District.

In June of that year, a Task Force of people from
throughout Texas who are deeply interested in the deaf
met at the Dallas County Community College District at
the invitation of the District to help find answers to
two questions:

1, If there a role in the training of the deaf

which a community college, specifically the
Dallas County Community College District,
can play?

2. If so, what is that role?—

Included in the membership of the Task Force were:




Mr. Carl Brininstool, President, Texas Association
foruthe Deaf, 1725 Deerfield Drive, Austin, Texas
78741,

Mr. Terry O'Rourke, Natlional Association for the
Deaf, 905 Bonifant, Silver Springs, Maryland 20910.

¥rs, Zlizabeth Carlton, Director; Adult Deaf Services,
Callier Hearing and Speech Center, 1965 Inwood Road,
Dallas, Texas 75235,

¥r. Bert Poss, Texas Rehabilitation Commission,
408 Nedical Park Tower, 1301 West 38th Street,
Austin, Texas 78705,

Mr, Billy Colllns, President, Dallas Silent Club,
3045 Albany Drive, Mesquite, Texas 75149,

Mr. Tom Roberts, Olan Mills, Inc., P.0. Rox 5154,
Dallas, Texas 75222.

‘Mr, Dean Cunningham, Administrative Assistant, State
Sghool for Deaf, 1102 South Corgress, Austin, Texas
78704,

Mr. Bob Slaymaker, Texas Ewploywent Commission,
1507 Pacific, Dallas, Texas 75201.

Mr. A. W, Douglas, Superintendent, State School fox
the Deaf, 1102 South Congress, Austin, Texas 7870,

Mr. Jim Swith, Texas Instruments, 12500 North Central
Expressway, Mail Station 997, Dallas, Texas 75231.

Mr. Ray Duncan, Colliwus Radio Company, 1200 North
Almg Road, Mail Station 401-135, Richardson, Texas
75080.

Mr, Jim Scbggins. Member, Board of Trustees, Dallas
County Community College District, 1711 Yest Irving
Blvd., Irving, Texas 75060, .

Mr. Joe MacCrander, Meisel Photochrome, P.0O. Box
6067, Dallas, Texas 75222.




%r, “enneth Boettcher, Vice-Chancellor, Dallas
County Community Colleze District, 200 ¥ain 3ank
Building, Dallas, Texas 75202.

Mr. Larry Nelson, Supervisor, Texas Rehabilitation
Commission, 55616 Fannin, 491 Xational Life Building,
Houston, Texas 77004,

Mr, Dexter 3etts, Director of Program Developuent,
Dallas County Cowmunity College District, 200 Main
Bank Building, Dallas, Texas 75202,

Findings and reconmendations coming from this Task
Force were:

1. Only-a few deaf students complete high school
with enough academic strength to compete at
the college level,

2. Ewmphasis must be placed on training professional
and semi-professional people to Work with the
deaf students to identify their hearing loss at
an early age, and concentrate their training to
make 1t possible for the students to succeed in
school and continue on to college,

3. The Dallas County Community College District
should approach its training responsibility
for the deaf in three phases:

a, Establish a training program for the
technicians who work with the deaf
students. There is no such school any-
where in the Southwest.

b, Train the deaf students in areas of
technology where deafness would not be
an unsurmountable factor of employment.
These areas of specialty should be
chosen where the trainee would not be
required to possess a high level of
language capability.




Ce Provide academic educatiosn for the deaf

. students. This would be feasible after
Phase I had given the student language
capability to compete at the standard
college level,

4, 1Initial input of students for the Community
College's Phase I would come from offspring
of deaf parents, or individuals who had had
a direct relationship with the deaf. It was
felt there are enough of these people in the
Dallas-North Texas area to insure satisfactory
class size,

5. A professional staff to teach the techniciamns
for the deai is available in Dallas. (It was
pointed out that the students would be trained
for a semi-professional teacher aide status

with full capabilities of lntergretation. as
compared with translation omnly.

The findings and recommendations of the Task Force
were discussed by the Administrative scaff of the Dallas
County Community College District under the leadership
of Dr. Bill J, Priest, Chancellor, and further investi-
gatlion was authorized.

The next step in the development of a service pro-
gram included conferences with members of the Division
ofcpccupatlonal Researcg and Development of the Texas
Education Agency for presentation of findings of the
Task Force to obtain TEA reactions to the recommendations.
Finding agreement from the TEA Division with the premise
that training additional persownnel to work with the deaf




should have top consideration, a study wés then undertaxen
by Dr. Robert J. Leo, Director of Special Services for

the Dallas County Community College District, to deter-

nine the feasibility of establishing such a training

prograun.

Questions that were considered during this phase
of development included the following:

1, Is there a need for paraprofessionals to work
with deaf children and adults in vocational/
educational and/or agency settings?

What are .the needs of teachers currently
employed in the vocational training prograums
and the classrooms in public¢ or private insti-
tutions?

If a need is established, what should be the
role of the paraprofessional?

Who are the potential employers of thée deaf
and consequently what is the employment po-
“tential of the deaf?

What is the role of the deaf adult as para-
professionals to work with the other deaf
individuals?

What is the role of the cowmunity college in
meeting the needs of the deaf in Dallas
County?

What kinds of programs are currently in
operation to train the paraprofessional
to work with the deaf?

What kinds of training facilities are available
for the paraprofessional?
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9. What kind of job placement is available for
trained paraprofessionals?

10. Can agencies provide cooperative practical
. experiences?

LY

11. 4What paraprofessionals are now involved in
occupational situvations?
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. 12. What are in-service training facilities in ;
the county?

13. What human resources are available in county?
14, What types of career ladders should be developed?

15. What instructional methods can be employed in
teaching paraprofessionals?

. 15, What are other areas of employment for tech-
" nicians?

17. How can we coordinate and supervise the pro-
vision of professional services, counseling,
social work, and student aid?

18. How can a training program provide career
robility? : .

19. What are the needs of the deaf who are nultiply-
handicapped? What are the skills needed by
the paraprofessional to serve this population?
An analysis of existing programs for the deaf on
which to base recommendations for a new training program
was undertaken., A study was made .of the findings of
previous work groups, especially the reports from the

President's Committee on the Deaf (widely known as the -

Babbidge Report) and from the National Conference on
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Zducation of the Deaf at Colorado Springs in 1957.

Zxcerpts from the Babbidge Report that were con-

sidered particularly pertinent to the study included:

1. The American people have no reason to be
satisfied with their limited sucécess in
educating deaf children and preparing therw
for full participation in our society.

Less than half of the deaf children needing
specialized pre-school instruction are
receliving it.

The average graduate of a public residential
school for the deaf -- the closest we have to
generally available "high schobls" for the
deaf -- has an eight grade education.

Seniors at Gallaudet College, the nation's
only college for the deaf, rank close to the
bottom in performance on the Graduate Record
Examination.

Five-sixths of our deaf adults work in manual
Jobs, as contrasted to only one-half of our
hearing population.

This unsatisfactory state of education of the
deaf cannot be attributed to any lack of
dedication of those who teach and work with
the deaf. The basic explanation lies in our
failure to launch an aggressive assault on
some of the basic problems of language learn-
ing of the deaf through experience or well-
planned and adequately supported research,
and in our failure to develop more systematic
and adequate programs for educating the deaf
at all levels,

Today, the problem of teaching the deaf is
further coumplicated by the fact that a greater
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proportion of our deaf young people were born
deaf, or were deafened before language had
been acquired, than was the case 25 years ago.
But while the problem of teaching the deaf has
become wore difficult, economic and scientific
advances are requiring higher levels of edu-
cational preparation of young people entering
the world of work.

The report from the National Conference on Education

of the Deaf in 1967 focused on needs of the deaf with:

Although not always immediately evident or explicit,
two copceﬁps qére as naggling as they were persistent
and pervasive. One was the continuing need for
qualified personnel with a will to serve deaf people.
Indeed, the fate of most recommendations made by

the Conference depends on our meeting this need.

How to do so in the face of stiff competition from
other social problems with equally pressing person-
nel needs seemed to be the paramount and immediate
question of a substantial number of participants.

A second concern was the problem of evaluation =--
whether it be of curriculum, of a method of communi-
cation, teaching or guidance, or of a system of
organization and administration. Cowmon sense
requires that the effectiveness of any procedure, or
change therein, be tested by the most objective
investigations we can devise, so that substantive
grounds are established for eliminating, amending

or modifying our arrangements and practices.

The use of volunteer and sub-professional teacher

aldes should be considered, and model training
prc ~rams should be explored.

Several schools and school systems are already
using teacher aides successfully. Extending this
use may well prove to be a practical way of
lessening teacher burdens and relieving the
critical shortage of teachers.
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Conferences with numerous individuals throughout
Texas furnished data regarding the deaf population of
the state, programs for the deaf then in operation, and
statement of needs of the deaf. These were considered

in the order 1listed.

Population
In spite of the lack of definitive census data,

there seems little doubt that the deaf population in
Texas numbers at least 10,000. Further estimates
indicate that at least 6,000 of these 1live in the ares
defined as North Texas. The deaf population of Dallas
County alone exceeded 1,500 individuals, and approxi-
mately 425 children were enrolled in classes for the
deaf in the cbunty.

The current census of the deaf nationally is not
complete, but responses to date suggest that the deaf
population is significantly larger than previously
belteved. It would follow, then, that the Texas deaf

. are greater in number than the fligures cited.

Programs

A survey of programs for the deaf found:
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Educational programs for the deaf were found in both
public and private school facilities as follows:

Private day schools and classes are -
located in Dallas, Fort Worth, Houston,
Galveston, Corpus Christi, San Antonio
and Sherman, with enrollment of approxi-
mately 375 children offering pre-school
and elementary level education.

Texas School for the Deaf, a residential
school, with 750 students enrolled in

an educational program extending from
kindergarten through grade 12.

Public day schools and classes are
located in Abilene, Amarillo, Beaumont,
Brownsville, Corpus Christi, Fort Worth,
Dallas, El Paso, Houston, Hereford,
~Laredo, Midlsnd, Port Arthur, San
- Antonio, Waco, and Wichkita Falls.
Enrollment is approsimately 2,300,
with programs ranging from pre-school
through high school.

The only post-secondary program for the
deaf was a new project at Lee College
in Baytown., Now, Eastfield College has
23 hearing impaired students enrolled
and Tarrant County Junior College has
nine students with significant hearing
probleums. -

Programs in Education of the deaf at the elementary
level are offered at the University of Texas in Austin;
Southern Methodist University, Dallas; Texas Woman's
University, Denton; and Trinity University, San Antonio.

No indication of a special vocational training

program for the deaf has been found nor is there any

i




data immediately available on the number of deaf enrolled

in traditional rehabilitation prograums.

A search for other services for the deaf, concen-

trated in the North Texas area primarily, disclosed the

following services:

1.

2.

A program of counseling.-and education for deaf
adults at the Callier -Hearing and Speech Center,

Rehabilitation in a sheltered workshop providing
vocational retraining for a limited number of
deaf at Dal-WORC.

Individual training programs sponsored by the

Texas Rehabilitation Commission.

The Dallas Council for the Deaf has provided

wany services for the deaf, such as financial

ald to establish deaf education programs and

the providing of teletypes in homes for nation-
Wwide communication.

Work for the advancement of the deaf in vocational
and community life and prowotion of legislation

in behalf of the deaf to provision of social

experiences by the Dallas Association of the Deaf.

Interpreting services for the deaf by the North
Texas Society of Interpreters for the Deaf.

language classes at Callier Hearing and Speec

Center and at various churches.

A trained interpreter employed as a case worker
and a psychiatrist who has developed a therapy
program for the deaf who are patients at Terrell

State Hospital.

Hearing evaluations and recomuendations for
auditory habilitation in the Clinical Services
Division of the Callier Hearing and Speech
Center,

The Educational Division of Callier

Sign
h




program,

9. An-organization called Golf Executives cooper-
| ates annually with the Dallas Kiwanis Club in
sponsoring the Glen Lakes Golf Tournament which
benefits the programs for the deaf and the
mentally retarded in Dallas County.

|
l
[ has pre-school programs and an infant training

Needs

Questlons concerning unmet needs of the deaf were
asked of individuals involved with the deaf and the deaf
thenselves, Awmong those needs listed many times were the
following:

1. More interpreters for the adult deaf in
more situations, particularly in vo-
cational training programs and adult
education settings and throughout the
community.

2. Trained educational aides to increase
potentials for language development .and
to free teachers for more direct and
individual teaching.

3. Trained house parents for residential
schools to provide socially-oriented
1living experiences and supplementation
in language development.

L, 1Individuals trained in media usage and
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preparation of media materials to be used
in training programs for the deaf.

5. 1Individuals trained to provide language-
development environments in homes of deaf
infants and pre-schoolers,

6. Specialists in use of auditory equipment,
including both group and individual aids.

7. Individuals trained to serve in recreational
and other community programs for the deaf.

8. 1Individuals trained to work with the wultiply-
handicapped.

Most of gﬁe individuals - both deaf and hearing -
Wwho were consulted regarding the needs of the deaf enpha-
sized the magnitude of the problems caused in all areas
of 1ife by the deficits in communication abilities.
They stressed that such problems are present in all
those who are pre-lingually deaf, especially, as well
as those who have been deafened for a period of years,

Many of the individuals consulted pointed out that
the problems 6f the deaf have, in some instances, been
intensified by the struggles between oralists and
manualists in areas of selecting methods of communi-
cation development for the deaf. They urged a focus on

individual communication needs of the deaf.

Consultants discussed the lack of research on the




deaf population as a group and voiced special concern
on a significant lapk of research in the field of deaf
education.

Other problem areas discussed in interviews and
from the writings of those who are deaf include the
belief that the hearing community not only does not
understand the deaf but also that it makes little real
effort to do so.

Studies of the scattered data that have been col-
lected on the educational and vocational achievements
of the deaf show that Boyce Williams identified the
primary problems of the deaf when he described thewn,
generally, as being bqth under-educated and under-
employed., A study of the academic achievement test
performances of hearing impaired students reveal that
seven-year olds were more likely to have achieved at a
grade equivalent level of 1.0 - 1.9 (one year behind
expected levels), while more 18-year old hearing impaired
‘students achieved reading levels at grade equivalent
levels ranging from 5.0 to 6.4 (six to seven years behind
expected levels). Math, science and social science

achievement levels of achievement are comparable to those

in reading. Thus, the language deficits evidently tend




«ib=

to compound learning problems in all subject matter areas
on a progressive scele,
Two surveys of vocational status of hhe deaf, one
in New Ingland and the other in the mid-Jouth, revenl that
only 170 of the erployed adult deaf hold professional or
semi-professional positions as compared with 14% of the
general population., These two séudies also reveal that
25% of the deaf are unemployed, a percentage far larger
than that of the general population. Another significant
finding is that most deaf graduates of high school proérams
find it necessary to have further training before they
are employable,
At the conclusion of the study, questions posed at
the beginning were then restated and answered as follows:
1. Q. Is there a need for paraprofessionals
to work with deaf children and adults
in vocational/educational and/or agency
settings?
A. There is definitely an urgent need for

people trained at this level. There
was unanimous approval voiced by all
those contacted by both personal inter-
view and through correspondence,

2. Q. What are the needs of teachers currently
employed in the vocational training pro- .

grams and the classrooms in public and
private institutions?
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Personnel who are trained to:

1, Interpret or otwnerwise serve
as communications bridge ve-
tween instructor and deaf
student(s).

2, Serve as tutor - interpreters
in vocational training programs.

3. Assist in classroom activities
as needed to:

a, Reinforce instruction.

b. Free teacher for more direct
and individuval teaching.

c. Carry out the majority of the
non-teaching tasks of the
classroom.

d, Strengthen language development
through utilization of exper:i-
ences outside the classroom,

If need is established, what should be the
role of the paraprofessional? melm,

To add strength to already existing services
and to add services not available at present.
It was determined that the paraprofessional
should have the skills to provide many
services under the direction of professionals

‘Whose individual specialties cover many areas

of expertise,

Who are the potential enployers of the deaf
and consequently what is the employment
potential of the deaf?

A1l those employers who have jobs where
normal hearing is not a primary prerequi-
site for success. The employrment potential
of the deaf is much greater than heretofore
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realized, but definite employment roles
need to be established through research
of ewployment criteria,

What is the role of deaf adults as para-
professionals to work with the other desf
individuals? -

There are at present no historical refer-
ences to give an answer to this question.
It was believed that deaf adults should
be encouraged to undergo such training

If pre-enrollment evaluations indicate
individual ability to function in any
capacity in this role,

#Ahat is the role of the comrunity college
in meeting the needs of the deaf?

Most suggestions included the following
dual roles:

1. Training of additional workers to
serve the deaf,

2. Establishment of a post-secondary
educational program for the deaf,

What kinds of programs are currently in
operation to train the paraprnfessional
to work with the deaf?

None in the nation,

What kinds of training facilities are
available for the paraprofessional?

1. Three campuses of the Dallas County
Community College District and ample
instructional personnel within Dallss
County.

2. Post~secondary vocationel training
programs for the deaf,
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3. High school vocational programs for
the deaf,

4, Adult deaf classes,

5. Classrooms in the county and the
Dallas County Wide Day School for
the Deaf,

6. Callier Hearing and Speech Center,
Dallas, R

7. Centers for the deaf-blind.

8. Media centers in educational
institutions.

9. Residential scnools for the deaf.
10. Prograws for the multiply-handicapped.

What kind of job placement is available
for trained paraprofessionals?

Requests have been received for para-
professionals from deaf education, including
post-secondary vocational-technical programs
and adult deaf continuing education as well
as in employment counseling, church ministry,
interpreters, etc,

Can agencies provide cooperative practical
experiences?

Yes, agencies generally expressed desire
for services as interpreter and communi-
cations bridge and willingness to provide
training experiences.

What paraprofessionals are now involved
in occupational situations?

Teacher aides and medical psraprofessional.
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dhat are in-service training facilities in
the county?

As listed in answer to guestion 8 with
addition of employment situations where
deaf are involved, -welfare and counseling
agenclies, and homes where there are deaf
infants,

What human resources are available in
county?

Programs and individuals involved with
deaf including:

1. Texas Society of Interpreters for
the Deaf,

2. Educational personnel both at faculty
and administrative levels.,

3. Baccalaureate programs in deaf edu-
cation at Southern Methodist University
and Texas Woman's University,

What types of career ladders should be
developed?

Career ladders should be provided for
career mobility both laterally and
vertically.

What instructional methods can be employed
in teaching paraprofessionals?

All standard instructional methods with
strong utilization of equipment, obser-
vations followed by discussiouns, and
laboratory practicum experiences,

What are other areas of employment for
technicians?

Other possible areas of employment would
include hospitals of all sorts including
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mental hospitals, centers for geriatric
patients, recreational programs and
camps, industry.

How can we coordinate and supervise pro-
fessional services, counseling, social
work, and student aid?

By constant awareness of the role of para-
professional throughout training program
and through cooperation of organizations
involved with the deaf. '

How can a training program provide career
mobility?

By providing progressive levels of skills
training in a wide range of services both
vertically and horizontally.

4hat are the needs of the deaf who are
rvultiply-handicapped? What are the skills
needed by the paraprofessional to serve
this population:

In addition to deafness, individuals may

be blind, disabled, etc. Skills are
already listed plus understanding of other
handicaps and acquisition of special skills
needed to work with each,
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CHAPTER 1II

PLANNING A PROGRAM TO TRAIN PARAPROFESSIONALS
T0 SERVE THE DEAF

Findings frow the study led to a decision to formu-
late a program to serve the deaf. It was agreed that
consideration should be given to developing a service
program that would be appropriately rerediating, finan-
cially feasible, and expedient in point of time, The
recomuendation of the Task Force on Programs for the
Deaf to place emphasis on developing a training progrém
at a paraprofessional level was selected for further
consideration.

Dr. Robert J. Leo, Director of Special Services for
the Dallas County Community College District, conferred
with administrative personnel of the Division of Occu-
pational Research and Developuent, Department of Occu-
pational and Technical Education of the Texas Education
Agency. The concern expressed by these adninistrators,
Ray Barber, Director, and Oscar Millican, Assistant

Director, concerning the great need to increase vocational

potentials of the deaf led to an agreement from them to




accept an application for a planning project. Dr. Leo
and his staff developed an application for a planning
grant which was submitted to the Division of Occupational
Research and Development. The planning grant was funded
for a period from Octobver 1, 1970, through September 30,
1971. Later, a continuing .grant from a pilot program

was funded from October 1, 1971, through January 31, 1973,

PLANNING GRANT

ABSTRACT

TITLE OF PROPOSED PROJZCT: PLANNING A PROGRAM TO TRAIN
PARAPROFESSIONALS TO SERVE
THE DEAF

APPLICANT ORGANIZATION: DALLAS COUNTY COMMUNITY
COLLEGE DISTRICT
MAIN BANK BUILDING
MAIN AND LAMAR
DALLAS, TEXAS 75202

PROJECT DIRECTOR: LOUISE B. HELTON

DURATION OF PROJECT: OCTOBER 1, 1970 through
SEPTEMBER 30,1971

Objectives: The primary objective of this project is
two-fold: first, to develop a curricuvlum for the training
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of paraprofessionals to work with the deaf in educational,
business, industrial and service agency settings and

second, to develop courses and programs for individuals
interested and/or involved with the deaf population,
Specifically, this project will survey the needs of

agencles, institutions, and business and industry for
enployment of paraprofessional workers-with the deaf

and hearing impaired; develop courses for individuals
currently involved and/or interested in working with

the deaf and hearing impaired. -

Procedures: The project is divided into two phases,
Phase I consists of data collection and analysis, A
survey willl be conducted of the exlisting and proposed
programs and courses for individuals intercsted in or
currently working with the deaf, Further, the employ-
ment market including education, business, industry and
soclal agencies will be analyzed in order to determine
the availability of positions for the paraprofessional,

Utilization of Findings: Phase II of the project centers

on curriculum development, Based on the results obtained in
Phase- I, programs will be developed to serve the needs

of the deaf. A program of studiles designed to train
paraprofesslonals, edther at the certificate level (one
year) and/or associate degree level (two years) will be
developed., Second, short courses and gseminars will be
developed for professionals currently involved or inter-
ested in understanding and/or working with the deaf.

In establishing needs for the pro ject, the appli-

cation stated:

It would appear then,  that new approaches to training
individuals to work with the deaf population must be
brought into existence in order to bolster, support

and complement professionals currently involved in
workling with the deaf., The rapid growth of technologles,
the demand for skilled individuvals, the creation of new
instructional approaches has brought about changing
staffing patterns in dealing with the handicapped., As
the report on the Education Professions indicated in
1968, the assumption that a single teacher with proper
training could provide instruction with limited support
is archaic,




The present trend is toward a team approach where a
variety of personnel trained in different but related
skills advise and support the classroom teacher. Some
of these personnel need to be skilled in such functions
as diagnostic techniques, therapy, counseling, super-
vision, the development and use of media, and community
relations; others need to be trained as aides to the
teacher. Preparation of this wide wariety of supportive
personnel will place additional demands on training
resources in the next decade,

Specific objectives of the planning proposal were:

1. To survey the needs of agencies, institutions,
and business and industry for employment of
paraprofessional workers with the deaf and
hearing impaired. ’

To develop certificate programs and associate
degree programs for paraprofessionals to work
with the hearing impaired.

To develop professional growth courses for
individuals currently involved in teaching
the deaf and hearing impaired,

To develop courses concerning the needs of
the deaf for business, industrial and service
agency personnel,

The project director and a secretary were hired on a
half-time basis until May 31, 1971, at which time they
both became full-time employees. The pro ject director,
¥rs. Louise B, Helton, worked in the office of Dr. Robert
J. Leo to develop the training project. Mrs. Helton's
experience in working with the deaf spanned 11 years at

Texas Woman's University, Denton; the Dallas Society for
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Crippled Children, Dallas; and the Callier Hearing and
Speech Center, Dallas. She directed programs of evalu-
ation/training at both of the agencies that directly
involved the hearing impaired. She had 11 Years experi-
ence in college teaching and had served as chairman of
the Broadcasting Jepartment at Baylor University in Waco.

‘An Advisory Committee was chosen to aid in the
continuiﬁg study and the formulation of pléns to imple-
ment a training program., A roster of membership is

included,

ADVISORY COMMITTEE

Curtis Baker Dr. Zdwin Hammer
2948 Blystone Lane Callier Hearing & Speech
Dallas, Texas 75220 Center

1965 Inwood Road
Dallas, Texas 75235

Lloyd Bridges Frank Powell
3010 Trent Street Callier Hearing & Speech
Irving, Texas 75040 Center

1966 Inwood Road
Dallas, Texas 75235

Allan F, Bubeck, Jr. Roberty Slaymaker

P.0. Box 2880 Texas Employment Commission

Dallas, Texas 75221 8300 Carpenter Freeway
Dallas, Texas 75247

A. W. Douglas Joyce Stricklen

State School for the Deaf Texas Rehabilitation

1102 South Congress Commission

Austin, Texas 78704 3515 Swiss Avenue

Dallas, Texas 75204




Ray Duncan Frances Threalkeld
Collins Radlo Company Dallas Independent 3chool
1200 North Alma Road District
Richardson, Texas 75080 3700 Ross Avenue
Dallas, Texas 75204
Jim George Jean Welda
210 Abrams Road Southern Methodist University
Richardson, Texas 75080 Dallas, Texas 75222

PLANNING _PHASE

During the initial time of the planning phase, infor-
mation and data were gathered from many individuals across
the nation. Methods of research included correspondence,
a search of the literature, personal interviews, and site °
visits., Contracts were made with key personnel already
involved with the deaf and with deaf leaders.

Among the numerous individuals with whom personal
conferences were held were the following:

Annette Baker, Supervisor of Pre-School Program,

Kendall School, Washington, D. C.

or. H. W. Barkuloo, Director, Program for the Deaf,

Seattle Community College District, Seattle,

Washington

Frank Bryan, Supervisory of Elementary Program,
Kendall School, Washington, D, C.

Mrs. Lil Browning, VRA Counselor, Fort Worth, Texas
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¥Mrs. Elizabeth Carlton, President, Texas Soclety of

Interpreters for the Deaf and Director of Adult Deaf
Program, Callier Hearing and Speech Center, Dallas,

Texas .

Paul M, Culton, Director, Hearing Impaired Program,
Golden West College, Huntington Beach, California

A, W, Douglas, Superintendent, Texas School for the
Deaf, Austin, Texas

Mrs. Johnnie Duncan, Interpreter and Staff Consultant,
Terrell State Hospital, Terrell, Texas -

Jack English, Program Coordinator, Regional Services
for the Deqt-Blind. Dallas, Texas

Dr. Thomas Gehrens, Principal, Kendall School,
Washington, D. C.

Dr, Zdwin Hammer, Coordinator, Regionail Services
for the Deaf-Blind, Dallas, Texas

Dr. Doin Hicks, Director of Model Secondary School
for the Deaf, Washington, D. C, :

Dr. Richard Johnson, Director of Counseling Center,
Gallaudet College, Washington, D, C.

Dr. Ray L, Jones, Project Director, Leadership Train-
ing Program in the Area of the Deaf, San Fernando
Valley State College, Northridge, California

Dr. Thomas A. Mayes, Coordinator, College Services
for the Deaf, San Fernando Valley State College,
Northridge, California

Mrs. Lucille Miller, Counselor, College Services fo:
the Deaf, San Fernando Valley State College
Northridge, California

Ed Werd Moore, Bureau of Education, Personnel
Developuent for Special Education, BEH,
Washington, D, C.




Dr. Doris Naiman, Director of Training, Deafness
Research and Training Center, New York University,
New York, New York

Mrs, Margaret Oliver, Supervisor, Tarrant County-
Wide Day Program for the Deaf, Fort Worth, Texas

Bert Poss, Consultant, Texas Rehabilitation
Commission, Austin, Texas

y Prank Powell, Director, Pilot School for the Deaf.

Dallas, Texas
Dr. Philip Schmitt, Training Programs for the Deaf,

““Bureau of Education of the Handicapped, U. S. Office
of Zducation, Washington, D. C.
N )
.Drs—I, B. Selman, Psychiatrist, Terrell State Hospital,
Terrell, Texas

Xrs. Joyce Stricklen, VRA Counselor, Dallas, Texas

Teachers, Dallas County-Wide Day Program for the
Deaf

Mrs. Frances Threalkeld, Supervisor, Dallas County-
Wide Day Program for the Deaf

Stanley Traxler, Counselor, Program for the Deaf,

Seattle Community College District, Seattle,

Washington

Respouses from individuals listed above and with others
with whom the project director corresponded and spoke
brought positive responses without exception to the ques-

tion of needs for trained paraprofessionals. Among the

reasons given for the expressions of urgent needs for more

trained personnel to help the deaf were many diverse prob-
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lems, a number of which had also been found in a review

of the literature,

They included:

i,

Studies of the deaf and deaf individuals

‘report that many deaf appear to be placed

in relatively unremunerative and unchalleng-
ing positions, and that underemployment is
considered one of the major problems of the
deaf,

Difficulties in vocational ssttings are
directly related to communication problems
of the deaf,

Large numbers of unemployed deaf are found
among those of lesser intelligence and
training, '

Lack of participation in community activities
is widespread among the deaf.

Needs for wore individualized instructior and
more intensive language/communication develop-
nent of the deaf are universal.

Needs for professional training for house
parents in deaf residential schools to
provide extension of individuals' total
development program beyond the classroowm
are reported,

Lack of training programs for the deaf 1in
areas of social development, recreational
activities, community life, and personal
life adjustment are reported.

Further study revealed a ywide descrepancy between

the expressed needs for trained people to work with the

deaf (listed under deaf education) and the number of




individuals in such training programs. According to the

American Annals of the Deaf, 730 teacher trainees were

scheduled to complete their Programs in 1971 in the 53

teacher-training programs listed, Continuing references
are made to the need for more trained teachers to work

with the deaf, but the history of deaf educat ion does not

" reveal a significant pProgressive increase in the number

of trainees in this field. This is alarming when compared
with two factors found in the deaf population: (1) the
increase in the number of the total deaf population who
are congenitelly and/or prelingually deaf and are ‘there-
fore more educationally handicapped, and 2) the large
increase of multiply-handicapped deaf resulting from the
rubella epidemic of 196465,

Another consideration in reaching a decision on type

of service program was a comparison of costs of speclal

"education to those of education of the typical child.

Although data here shows consideiadble variability, most
show that the education/training of a handicapped child
requires the expenditure of three to four times the
amount spent to educate the non-exceptional child. Such

data again led to a consideration of the paraprofessional

&8s a means of cutting financial outlay if this would not (




1imit the quality of the educational/training program,
estions regarding quality of programs as related to
use of the paraprofessional were answered positively,

with widespread agreement that paraprofessionals could

improve quality rather than lessen it.

Another factor that weighed heavily in the decision
to train at the paraprofessional level included tﬁe ex-
pressed need of individuals who could help the deaf oute
slde the classroom and training situation. Needs for
trained interpreters, for trained house parents in resi-
dential schools, for People to work in supplementary
educational services including media, for trained people
to assist parents of deaf infants, for auiitory equiprent
specialists, and for trained people to work in many
aspects of vocational and community adjustment were con-
sistently expressed. The four-year training program in
deaf education does not include training in such a broad
range of services as those listed as having top priority

in meeting all the vajor needs of the deaf.

In order to establish more precisely the parameters

of an evolving program plan to train paraprofessionals




to serve the deaf, definitions were discussed anh es-

tablished as follows:

The Deaf
Por purposes of this project, the deaf will be
defined as those individuals whose auditory deficits
are extensive and/or severe enough to prevent the
reception of oral langudge at normal levels of
intensity in spite of medical treatment, surgery,
and/or use of hearing aids aﬁd who are thereby
handicapped in the developuent and/¢r maintenance

of adequate language skills,

The Paragrotessignal

The definition of the paraprofessional aé used in
this proposal refers to that individual trained in
certain skills areas and qualified to offer pre-
scribed services through tralaing completed at a
lower level than a baccalaurate program., The
individval trained in this program will be a’
“functional" paraprofessional who can operate as
needed in many and varied environments where needs

of the deaf can be met.
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Focus for Planning

;’wﬂwhen data from interviews, conferences, visits and
aisquey of the literature were studied, a focus for
planning emerged that gave an over-all primary goal to
the proposed program: The extent and severity of the
communication difficulties of the deaf result in develop-
mental, training and edugational achievements that are
insufficient. The basic premise of planniné and imple-
wentation thus evolved as g recognition that the general
problems produced by deafness could more nearly be elimi-
nated or ameliorated through the development of ircreased
skills in the processes of both receptive and expressive
communication. This focus constituted the basic ration-
ale on which all prograe pPlanning would continue.

To assist in the planning, a number of nationally
known consultants were brought to Dallas to add their
expertise to the planning. Included were:

Dr. Larry Stewart, Associate Director of the New

York Deafness Research and Tratning Institute,
New York, New York

Dr. Kenneth Nash, Director of Staff Development,
National Technical Institute of the Deaf,
Rochester, New York

Terrence O'Rourke, Director of the Communications
Development Section of the National Association of
the Deaf, Washington, D. C.




Dr. Thomas J. Dillon, Principal, New Mexico School
for the Deaf, Santa Fe, New Mexico

Ramon Rodriguez, Curriculum Developument. Specialist,
Media Center for the Deaf, Las Crucés, '‘New Mexico

Emil Ladner, Executive Director, Registry of
Interpreters for the Deaf, Washington, D. C.

Dr. David Denton, Superintendent, Maryland'State
School for the Deaf

Dr, Daniel Ling, Director, Deaf Education, Montreal
Al Pimentel, Gallaude: Cbllege. Washington, D. C.

Stanley Traxler, Director, Program for the Deaf,
Seattle Community College, Seattle, Washington

Dr. Barbara Beggs, Director of Deaf Education,
Southern Methodist University, Dallas, Texas

Elizabeth Carlton, Director of Services for Adult
Deaf, Dallas, Texas

Dr. Albert Burke, Cincinnatti, Ohio
Dr. Geno Vescovi, Program Specialist for the Deaf,
Massachusett Rehabilitation Commission, Boston, Mass.

Subsequently Dr, Vescovi joined the faculty of the

training program in the Fall of 1972,

¥
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CHAPTER 1III

TRAINING PARAPROFESSIONALS TO

SERVE THE DEAF:
A PROPOSED PROGRAM

A proposed program was formulated to train para-
professionals to work with the deaf in a wide range of
environments and offering an extensive variety of needed
services to enable the deaf to achieve training and
education that would enable them to achieve more nearly
at the levels of potential ability. The following out-

line delineates the proposed training program.

Purpose

The general purpose of this program is to train
individuals at the paraprofessional level to help meet
the special needs of the deaf so that they way achieve
the education and training that is commensurate with

~

their individual abilities.

Objectives

1, To train individuals at the paraprofessional level

to work with the deaf to strengthen existing services,
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as well as provide additional services to reet the
unmet needs of the deaf,

To develop a program for paraprofessionals to work
with the deaf which will serve as a model for simi-
lar training programs in the area of deafness as

well as for programs with other handicapping con-
ditions.

To develop evaluation procedures to measure effective-
ness of both the over-all program and the individual
components of the program for the purpose of advan-
tageous modification of program content and procedures,
To provide training to professional personnel who
serve 1in supportive roles to enrich their under-
standing of the deaf so that their services can be
more directly helpful. Included<§ou1d be vocational
counselors, principals, psychologists; also conpetent
interpreters would be trained to serve in vocational
and educational settings where needed.

To provide a program to prepare parents or parent-
substitutes to serve as providers of an enriched
comnunicating environment for deaf infants in the

development of communication and language skills,

as a basis for more effective over-all developrent,

!
1
!
]
!
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6. To train house parents for residential schools to
provide more direct assistance to deaf young people
in important aspects of community life and in the

training process.

Educational Objectives for Trainees

To achlieve the objectives of the prograr specific
goals would include: |
A, To train individuals at the paraprofessional level to:

1. Acquire knowledge of .the unique vocational,
educational and social problems of the deét.

2, Acquire knowledge of the communication processes
utilized by the deaf.

3. Develop skills in communication processes for
appropriate use with the deaf, including wmanual
communication.,

4, Acquire skills as an interpreter for the deaf
in vocational and community situations.

5. Develop skills in use of auditory and audio-
visual equipment and in the formation of in-
structional materials under supervision.

6. Offer supplementing aid to the teacher of the

deaf, freeing the teacher from many non-teaching
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tasks and supplementing direct learning experi-
ences as outlined by the teacher, such as drill,
review, etc,

7. Gailn understanding of life ad justment problems
of the deaf and serve as needed in bridging gaps

in communication and understanding between the

deaf individual and the.non-deaf community.

8. Help provide the establishment of a communicating
environment for the deaf child that will be con-
ducive to continuing development of communication
skills,

B, And, also, to provide training to professional person-
nel who serve in supportive roles to enrich their
understanding of the deaf so that their services can
be more directly helpful.

C. To train teachers of the deaf and other professional
personnel, such as vocational counselors, to utilize

paraprofessionals to maximum effectiveness,

Methodology

Enrollment Criteria .
Those individuals who evidence a sense of purpose

in applying for enrollment and who have the naturity to
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involve themselves appropriately with the deafr will be
enrolled. The enrollment criteria of the Dallas County
Cormunity College District, with its open door policy,
Will be adhered to as a matter of basic principle and
because this policy in no way bars students exhibiting
the above characteristics, .

The enrollment criteria for colleges of the Dallas
County Communi ty College District include: gradvation
from an accredited high school, or equivalent, maturity
(over 21) even though not a graduate .on approval of the
Committee on Admission and Retention; graduation from an
unaccredited institution such as private schools after
favorable consideration by the Admission Committee;
approved application by the Admissions Committee of non-
high school graduates under 21 years of age whose school

class graduated more than one year earlier,

Program Duration

The total training program will be a tvo-year pro-
gram; however, provisions Will be made for the acquisition
of a first level of employability in one school year, or

on the completion of 30 credit hours, It is assumed that

a majority of the students will continue through the
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entire two-year program and be awarded the Associate of
Applied Science degree at its successful conclusion,
Prior to the beginning of training, an interview
With each student will provide a basis for prograr
Planning and a frank discussion of the speclalty area
of working with the handicapped. Coordinators of the
program will work to insure that each individual student
has a cowmplete understanding of the final goals of the
total program so that he may be jointly responsible for
Planning his own program pattern to enable him to reach
those goals., Program modification to fit individual
learning patterns will be a basic component of the

training procedure.

Program Implementation

The following plan for implementation of the training
program is based on the belief that paraprofessionals
can be most adventageously trained through a program
which will provide them with the opportunity to gain
knowledge and skills necessary for job entry in several
related areas while also providing them the vocational

competence that will afford a greater degree of geographi-

cal mobility as well as on the job mobility,

g
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The training program will have basically three railor
divisions which would be coordinated with each other in
a progression of skill acquisitions, These divisions are:
(1) Theory, for comprehension and understanding; (2)
Laboratory, for validation of the theoretical assumptions:
and (3) Application, using the information and insight
which has been gained.

Curriculum

In order to maximize learning experience, each course
has been planned to-provide coordinated balance of class-
room instruction, observation and practicum, In severa;
courses, observation and practicum will precede classroom
lnstruction so that trainees will have a foundation for

discussion and interpretation of experiences,

Program lLevels

The curriculum for training at the paraprofessional
level has been designed to afford the student the oppor-
tunlty to obtain: (1) a certificate of competency and/or
(2) an Associate in Applied Science Degree,

During the rirst year of the training program, a

cluster of courses has been planned that offers a solid

background of understanding of deafness and the deaf and
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the problems of deafness, This cluster will be supple-
rented by a selection of courses planned to enable the

individual student to pursue special areas of interest

and/or vocational plans.

The second year of the program offers even more
Possibility of career cholce through course selection.
Provision has been rade for special practicum experiences
for students who exhibit an unusual degree of interest
and proficiency in s certain area of service,

Available training programs are listed next, but
were not intended to limit the variations in training

that may be elected by the individual student,

Services for the Desf (SFD)

This curriculum is designed to offer a maximum flexi-
bility in career choice in work with the dear. The cur-
riculum pattern provides a "cluster" of bagic courses
in both the one-year and two-year program levels, 3Stuy-
dents may elect to complete their study program through
additional course choices in accordance with their career
plans. The courses listed by semester constitute the

core or cluster curriculum. Other courses that may ts

elected are listed below,*




Services for the Deaf (2-year program)

speclial applied practicum.

Curriculum Pattera

Fall Semester

SFD 130
SFD 132

SFD 134

Deafness and Its Implications
Communication Methods for the
Deaf, I

Medlia, Equipmént and Materials
*Electives

Spring Semester

Educational Organizations and
Procedures

Communications Methods for the
Deaf, I

Auditory Equipment and
Materials

Problems of Deafness
*Electives

SFD 135
SFD 136

Fall Semester

SFD 2232 Advanced Communication
Methods, I

The Associate degree program will offer training in
a8 wide variety of occupational snvironments in working
with the deaf. Smphasis will be placed on skill develop-
zent in all communication methods for the deaf.
tunity for spccialization will be available through a
A winimum of 50 credit hours

is required for the Associate degree program.
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(2-year program, continued)

Lec, lab, Credit

SFD 235 Developmental Activities for

the Deaf 3 3 4
SFD 237 Language Development in the

Home 2 3 3
SFD 238 Training of the Muliiply-

Handicapped 2 2 3

*Electives 3
Spring Semester
SFD 233 Advanced Communication

Methods, II 2 5 4
SFD 234 Media Materials 2 3 3
SFD 239 Applied Special Practicum 0o 1 4

#Electives L

*The remainder of the curriculum will be selected
from CD 136, CD 137, Soc. 101, Soc. 102, HD 106, HD 107,
Psych. 105, Psych, 206, Comm. 131, Comm. 132, Eng. 101,
Eng, 1062, Hist. 101, Hist, 102, Bus. 173, Recreation 13z,
Other courses having direct relationship to career choice
may be substituted on approval by program faculty.

Certificate Program (1-year program)

This one-year program will offer training for working
with the deaf in a range of occupational settings with
primary emphasis on those in vocational training and

educational environments., A minimum of 30 credit hours

is required for the certificate program.

Curriculum Pattern
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Fall Semester Lec, lLab, Credit
SFD 130 Deafness and Its Implications 2 2 3
SFD 132 Communication ¥ethods for the

Deaf, I 2 3 3
SFD 134 Media, Equipment and Materials 2 3 3

#Zlectives 6
§2££2§_§222§£2£
SFD 131 FEducational Organizations and

Procedures 2 1 2
SFD 133 Communication Methods for the

Deaf, II 2 3 3
SFD 135 Auditory Equipment and

Materials 2 2 3
SFD 136 Problems of Deafness 3. 1 3

#Zlectives 4
Alternate Certificate Program
Fall Semester
SFD 130 Deafness and Its Implications 2 2 3
SFD 132 Cormunication Methods for the

Deaf, I 2 3 3
SFD 134 Medla, Equipment and Materials 2 3 3
SFD 135 Auditory Equipment and Material 2 2 3

#Zlectives 3
Spring Semester
SFD 133 Communication Methods for the

Deaf, II 2 3 3
SFD 234 Media Materials 2 3 3
SFD 239 Special Practicum 0 11 4
Soc,101 Introduction to Sociology 3 0 3

#Zlectives 3

*For additional courses to complete certificate
requirements, see listing at the end of associate
degree progzram.




Catalogue descriptions of courses in

Services for the Deaf program are as follows:

Lec. Lab, Credit
Hrs. Hrs. Hrs.

SFD 130 Deafness and Its Implications 2 2 3

4 A study of deafness, causes of deafness, and the
problems caused by deafness. An introduction to tech-
} niques helpful to the deaf in development of skill in
comnunication will be stresses. Observation experi-
ences in training programs and vocational settings will

be included.

SFD 131 Educational Organizations and 2 1 2
: Procedures

A study of various types of training and educationsl
organizations with primery emphasis on developument of
skills in record keeping, materials utilization, and
supportive activities that will provide assistance in
all types of training and educational programs for the

deaf.

SFD 132 Communication Methods for the 2 3 3

Deaf, 1

An introduction to communication behavior of the

deaf with primary emphasis in this first course ou
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finger spelling and beginning sign language. Laboratory
experiences will involve practice in situations where

sign language is the method of communication.

SFD 133 Communication Methods for the 2 3 3

Deaf, I1

A continuation of instruction in sign languvuage and
beginning study of oral language development, Laboratory
experiences will involve students with the deaf of all
ages with emphasis on communication methods utilized with

the deaf in adult training programs.

SFD 134 Media, Equipment and Materials 2 3 3

An overview of the types of media and the uses of
each, with emphasis on those most useful in training
programs for the deaf., Practice in equipment operation,
maintanance and management of materials will be provided
as laboratory experiences,

SFD 135 Auditory Equipment and 2 2 3
Materials :

4 study of the uses of auditory equipment with the
deaf in all situations, Included will be instruction
combined with practicum experiences in utilization of

various types of group and individual auditory equipment.

o o et mem tn i ten e e eIt D S e P® Wed Se e e
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Training in techniques of utilization of equipment and
materials to enable the deaf to respond meaningfully to
their environments via the auditory channel will be

included.

SFD 136 Problems of Deafness 3 1 3

A continuation of instruction and practicum experi-
ences in understanding of problems caused by deafness and
in utilization of learning theories in training programs
and classrooms. Practicum experiences will involve pro-
viding assistance in vocational training programs, as
counseling aides, and in classroous for the deaf.
SFD 232 Advanced Communication 2 L 3

Methods, I

A continuation of training in all communication
methods utilized by the deaf. Speech reading techniques
will be taught as well as advanced sign language. Numer-
ous practicum experiences in vocational training programs,
other classrooms, employment situations and community
agencies will be included.

SFD 232 Advanced Communication 2 5 4
Methods, II

Continuing training in communication methods utilized
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by the deaf. Euphasis will focus on need for total com-
nunication approach. Numerous practicum experiences in
an even wider range of training and coumunity programs
Wwill be included to give practice in signing, oral

language, speech reading.

SFD 224 Media Materials 2 3 3

Em?hasis will be.placed on preparation of media
materials, with practicum experiences deriving from
needs of training prograws for the deaf. Training in
use of video tape recording in training programs will
be included.

SFD 236 Developmental Activities for 3 3 L
the Deaf

Instruction will be given in techniques to aid in
thg development of social and employwent behaviors for
the deaf. Included will be instruction in techniques
of training deaf children in play and group participation
as basis for social development. Experiences in working
with adult deaf in group interaction and in development
of business and social skills will be emphasized. Practi-
cum experiences will involve field work, outside training

and classroom environments with attention to employment




in residential schools.

SFD 237 Language Development in the 2
Home

)
W

Training in areas of language development, utili-
zation of amplification equipwent and auditory training
prograws, and developuent of language enrichment pro-
grams to provide basis for language development in deaf
infants will be offered. Practicum experiences will

involve working with deaf infants and their parents,

SFD 238 Education of the Multiply- 2 2 3
Handicapped

Overview of other handicapping conditions. ZEumphasis
will be placed on problems of development and education
and on severity of vocational problems when deafuness 1is
one of the handicaps. Techniques of management and
instruction will be included. Instructional personnel
will include professionals from areas of all handicaps.
Extensive observation and practicum experiences in

agencies and employment situations will be included.

SFD 239 Applied Special Practicum 0o 11 b4

An opportunity will be provided for an extended

practicum in carefully selected areas of service to the




deaf on demonstration of both unusual interest and apti-
tude. Course content will consist primarily of applied
practicum experiences in areas of interest to add to

vocational aptitude,

It should be stressed that the training program
emphasizes a full understanding of the role of the para-
professional in educational institutions and community

- agencles to obviate conflicts in employment situations.

Behavioral Objectives

The training program has also been defined in terms

of behavioral objectives, as follows:

Behavioral Objective #1:

To understand and describe implications of deafmness
in areas of human development and behavior.

Stategles for Achleving Objective #1 will include:

Immediate contact with deaf children in educational
settings and deaf adults in vocational and social environ-
ments followed by classroom instruction in the probtlems
of deafness utilizing lecture, film and video-tape re-
cording. Tralinees will be engaged in further selected
observations followed by group discussions.




Objective #1 to be achieved in:

3PD 130 Deafness and Its Implications
SFD 136 Problems of Deafmness

Behavioral Objective #2:

To understand and describe special and unique needs
of the deaf.

Strategies for Achieving Objective #2:

Emphasis will be placed on cognitive material to
form base of knowledge for analysis and interpretation
of experiences. More specific and clearly defined pro-
blems of deafness will be observed and discussed, utili-
zing video-tape recordings, filw, and lectures as a basis
for understanding. This will be followed by selected
direct interaction experiences with deaf children and
adults.

Objective #2 to be achieved in:

SFD 136 Problems of Deafness

SFD 130 Deafness and Its Implications

SFD 132 Communication Methods for the Deaf, I
SFD 133 Communication Methods for the Deaf, II
SFD 135 Auditory Equipment and Materilals

Behavioral Objective #3:

To develop skills in all communication processes
appropriate for use with the deaf including skill as an
interpreter for the deaf in vocational tralning prograus
and other educational and community settings.

Strategies for achieving objective #3:

Immediate initiation of instruction in finger spelling
and sign language for all trainees. Instruction in the
dynamics of the communication process will be provided
through lectures and media presentations. Instruction
in speech reading techniques and oral language develop-




wment processes through use of observation, video-tape
recordings, and films will be given. Later, techniques
for speech improvement will be included in instruction
through lecture, demonstrations and practicum experiences.
It is expected that emphasis on language and cormunica-
tion development will be continued in all curriculum
offerings.

Objective #3 to be achieved in:

SFD 132, 133 Communication Methods for the Deaf,I & II
SFD 232, 233 Advanced Communication Methods for
the Deaf, I & II
SFD 237 _ Language Development in tne Houwe
\

\\thavioral Objective #4:

\

\\\_‘,’) To develop comprehension by conducting an analysis
of organizations, programs and procedures in educational,
rehabilitation and industrial communities dealing with
the deaf, leading to developument of skills in various
functions involved in procedural clerical tasks,

Strategies for achieving objective #4:

Visitations with lectures and demonstrations follow-
ed by direct instruction by institutional and agency
personnel. All types of clerical and procedural forums
will be included in instructional phase with practice
experience in day-to-day operational procedures utilized.
Objective #U4 to be achieved in:

SFD 131 Educational Organizations and Procedures

Behavioral Objective #5:

To develop skill in use and general maintenance of
specialized auditory equipment to insure waximum function-
ing efficiency on a day-by-day baslis.,




Strategies for Achlieving Objective #5:

Professional instruction for basic understanding
followed by demonstration and practice with all types of
auditory equipment, both group and individual. Simple
techniques for checking of equipwent will be supplemented
with instruction in sources of wajor repair and remedia-
tion., Types of equipment will include: all types of
- individual hearing alds, walk-about amplifiers, group
auditory trainers, loop systems, teaching consoles, etc.

Objective #5 to be achieved in:

SFD 135 Auditory Equipment and Materials
SFD 237 Language Development in the Home

Behavioral Objective #6:

To develop skill in use and general maintenance of
audlo-visual equipment and materials to maintain function
for classroom instruction pruposes.

Strategies for achieving objective #6:

Professional instruction for understanding all types
of equipment, supplemented with extensive demonstration
and practice experiences., Instructions in care and
siuple maintenance of equipment and materials will be
included.

Types of equipment and materials would include 8
and 16 mm filw projectors and films, film strips, teach-
ing carrels, tape recorders, video-tape recording equip-
ment (both recording and playback), language masters and
auditory flashcard readers and waterials, overhead pro-
Jectors, etc.

Objective #6 to be achieved in:

SFD 134 Media Equipment and Materials




Zehavioral Objective #7:

To develop skill in preparation of instructional
materials as directed by teachers or others in authority,

Strategies for achieving objective #7:

Instruction by professional personnel in media to
include lecture, demonstration, materials preparations.,
Applicability of materials to specific instructional
sltuations will be analyzed.

Types of wmaterials: 8 and 16 wm filwms, film strips,
transparencies, tape recordings, instructional tapes for
language masters and auditory flashcard readers, video-
tape recording productions of teaching demonstrations
and other directed uses of this type of presentation.

ObjJective #7 to be achieved in:

SFD 234 Media Materials
SFD 136 Problems of Deafness

Behavioral Objective #8:

To supplement direct learning experiences in class-
room with experiences planned and utilized for language
and communication development.

Strategies for achieving objective #8:

Training primarily through practicum experiences in
utilization of non-classroom activities as educational
experiences., Demonstrations by master teacher of possi-
bilities inherent in lunchroom, playground, field trips,
etc., would be followed by discussion and practicum-
experiences, Emphasis would also be focused on methods
of enabling students to become "group" members. Group
recreational activities would be utilized, Instruction,
demonstration and practice of educational functions
such as drill, review, laboratory and library work,
individual study periods, etc., will be given by quali-
fled instructors of the deaf.




Objective #8 to be achieved in:

SFD 236 Developmental Activities for the Deaf
SFD 237 Language Development in the Home

Behavioral Objective #9:

To serve as a "“communications bridge" as needed
between the deaf and the hearing community, in vocational
educational counseling and other agency and community
environments.

Strategies for achieving objective #9:

Comprehension of problems of deafness and under-
standing of communication gaps between deaf and hearing
gained through instructional program directly involving
the deaf., Utilization of communication skills would
result from a combination of lecture, demonstration,
and practice, followed by selected practicum situations
on a graduated scale of difficulty.

Objective #9 to be achieved in:

SFD 132, 133 Communication Methods for the Deaf,I & II
SFD 232, 233 Advanced Communication Methods for the

Deaf, I & II
SFD 130 Deafness and Its Implications
SFD 239 Special Applied Practicum

Behavioral Objective #10:

To develop understanding and skills to provide needed
services for those who are multiply-handicapped, such as
deaf-blind, deaf-cerebral palsied, deaf-mentally retard-
ed, etc,

Strategies for achieving objective #10:

Additional instruction in other handicapping con-
ditions and in implications of the effect of wultiple
handicaps with methods of service delineated. This
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would consist of lectures from professional workers,
observations films, video~-tape recordings, demonstrations
and practicum in area programs for multiply-handicapped.

Objective #10 to be achieved in:

SFD 238 Training of the Multiply-Handicapped
SFD 239 Applied Special Practicum

Personnel Planning

Because the problems caused by deafness are many and
complex, a personnel policy was established to provide
expertise in numerous professional areas, It was ex-
pected that this plan would make the program more bene-
ficial to those being trained and to the deaf who will
ultimately be the customers of the services. Thus, the
permanent staff was to consist of planning and manage-
nent personnel with such service personnel as would be
necessary to carry out tpe project efficiently. Among
the full-time personrel would ba a hearing-impaired
individual who would maintain program focus on the needs
of the deaf and who would be active in instruction as
well as in planning and evaluating many of the practicum
exper&ences of the trainees,

Among the categories of professional personnel
utilized as part-time instructional personnel would be

individuals who qualified for this program in two ways:




(1) they would be knowledgeable and experienced in their
special areas of competence, and (2) they would have
demonstrated succeﬁstul working relationships with the
deaf in their areas of specializatlion,

This type of organization would enable the project
director to most readily make changes that would increase
the effectiveness of the training program; it would also
enhance the effectiveness of the instructional and train-
ing staff by allowing the short-;ange employment of the
most valuable individuals for each phase of the program.
Selected instructional assignments would also be carried

out by the permanent staff in accordance with their

areas of special expertise,
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CHAPTZR IV

TIAINING PARAPROFESSIONALS FOR THE DEAF:

PROGRAM IMPLEMENTAT ION

In September of 1971, notice of grant approval for
a pilot program in training paraprofessionals for the
deaf was received from the Division of Occupational
Research and Development, Department of Occupational
and Technical Education of the Texas E&ucation Agency,
the same organization that had funded the planning phase
of the program. The following narrative traces the de-
velopment of the program from that time to the end of the

grant.

Fall 1971

Because interest had been aroused when the program
was first announced, 1t was decided to begin class work
even though Fall registration had been completed before
rotification of the grant had been received, Conse-
quently, one class was organized to meet two nights a
week at Eastfleld., Classes began on October 19, 1971,
with thirty-two individuals enrolled. Classes met three

hours per night to satisry the requirements for three




credit hours. The course offered was SFD 130, Deafuness
and Its Irplications. A number of guest lecturers spoke
to the class and enthusiasm remained high throughout the

sezester in spite of the longer class meetings.

Spring 1972
In the Spring quarter of 1972, a full schedule of_
Freshmen level courses was offered. Two additional

faculty members were hired to teach sign language courses;

both of these were deaf individuals. The utiliéation of

non-staff instructors was initiated with three teachers
hired to teach special courses in their individual pro-
fessional areas,
The courses offered in the Spring semester were:
SFD 130 Deafness and Its Implications
SFD 131 Zducational Organizations and Procedures
SFD 132 Communication Methods for the Deaf, I
SFD 134 Media Materials and Equipment
SFD 135 Auditory Equlipment and Meterials
SFD 136 Problems of Deafmness
Classes were offered both day and night, and enroll-
ment incressed significantly. A study of the student
body in the program revealed that the largest group of
students were young people without family ties to deafmess,
although there were some mothers of deaf children and

sone children of deaf parents.




The practicum element of the program was easily

initiated, with various types of interactions with the

deaf in a number of environments carried out.

Summer 1972

Eastfield College offered only one six-weeks session
during the Summer of 1972. Eunrollwent was small, as lis
generally true in community college populations. The
courses that were offered were in communication methods
with the deaf and were offered during both day and night
periods. A supplementary grant was obtained from the
National Association of the Deaf, Communicative Skills
Program, to permit the offering of more courses in sign
language. . ~

The student population in the training program con-
tinued to demonstrate a significant number of students who
could attend on a part-time basis only because of full-
time work. It was considered a part of the program's
coumitment to provide classes at times the students
could enroll; thus, as many classes were available at
night as during the day in the summer session.

A sigpificant decision arising from the experience

during this six-weeks session was to withdraw classes in




sign language from summer programs in the future. Six
weeks was not long enough to permit students to develop
planned skills levels to warrant future scheduling of
these classes,

Even though Eastfield was not in session during the
second six-weeks of the Summer of 1972, the training pro-
gram offered SFD 239, Special Applied Practicum, in con-
nection with a camp for deaf and hearing children held
from July 24 through August 11. This class was held off-
campus and became the first extension course 1in Eastfleld's
history. The first week of the three was spent in pre-
caup training in Kerrville, Texas; the two weeks of
actual camp were at Camp LaJunta in Hunt, Texes. Twenty-
nine students served as counselors at the special camp
for 150 deaf children and 50 hearing children, ages 7-14.
The students enroiled from Zastfield, Lamar University,
the University of Texas at Austin, Baylor University,
Texas Christian University, and Texas Tech University.
All received four credit hours for this course. In-
strusfor and supervisor of the counselors was Mrs. Louise
Helton.

The camp experience provided a unique practicum

experience for the students and one having excellent
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potential, but lack of coordination between the various
manageuent ievels let to difficulties in maximizing the

learning opportunities for the students/counselors.

Fall 1972

Enrollment in the training program in the Fall
Semester 1972 increased significantly., Total enrollment
in SFD classes reached 207, with the total individual
students numbering 108, Of these, 84 were new students,
Five additional students audited courses, and for the
first time, deaf students enrolled in the training pro-
gram, All the deaf students who enrolled in the program
moved to Dallas for this purpose: one from Santa Fe,
New Mexico; one from Laredo; another from El1 Paso;
ani one from Longview, In addition to these newcomers,
hearing students moved to Dallas for the program: one
from Wichita Falls, two from Houston, and one froum
Syracuse, New York.,

Other factors directly related to the training pro-
gram that occurred during the Fall semester included an
increase in the number of deaf students enrolled at
Zastfield to 16, The services program for deaf students

will be described later in this report. It is important
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to reiterate here, however, that the deaf séudents pro-
vide excellent practicum experiences in wmany areas for
students enrolled in the SFD trailning prograé, This
presence of deaf at peer level is considered one of the
important strengths of the training program.

During this semester, students enrolled in SFD 2356,
Developmental Activities for the Deaf, served practicum
experiences of four to eight hours per week in the
following agencies:

Classrooms for the deaf from pre-school
level through high school at Callier,
Stonewall Jackson Elementary, John B. Hood
Junior High, and Skyline High School
Dal-WORC, rehabilitation agency

MHMR Developmental Center, West Dallas
MHMR Developmental Center, South Dallas
MHMR Developmental Center, Mesquite

MHMR Opportunity Center, South Dallas

Deaf-Blind Training Program, Dallas

Requests for students from the Deaf-Blind Program
in Fort Worth and the Denton State School could not be
filled. It is expected that these and other agencies

will be utilized in future practicum experiences. The

instructor in the course found the practicum experiences
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adding greatly to learning. The combination of theo-
retical concepts, observation of deaf popvlations, and
implementation of behavioral objectives provided a
frawmework for a considerable degree of individual
student development; the sharing of experiences within
the class led to increased understanding of the deaf in
various environments and enabled students to share pro-
blem solving experiences over a wide range of_problems,
The high-level work of these students helped to verify
the concept of applied career education. Further co.-
firmation was found in requests from each of the agencies
requesting further practicum students and expressions
of appreciation for the students' work.

The following courses were offered during the Fall
1972 seumester:

SFD 130 Deafness and Its Implications

SFD 132 Communication Methods with the Deaf, I (2)

SFD 133 Communication FKethods with the Deaf, II (2)

SFD 135 Auditory Equipment and Materials

SFD 232 Advanced Communication with the Deaf, I (2)

SFD 234 Media Materials

SFD 236 Developmental Activities for the Deaf

SFD 239 GSpecial Applied Practicum
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During this semester, a service component was added
to the training program. The acquisition of an audio-
metric booth and a new speech autiometer not only gave
on-campus practicum experiences to students enrolled in
SFD 135, Auditory Equipment and Materials, but also pro-
vided a testing service for the entire Zastfield campus,
It is anticipated that hearing tests will be available
to all campuses of the Dallas County Community College
within a short time, thus providing a health service for
the District and excellent practicum experiences for
students enrolled in the training program.

A TTY (telephone teletype) was obtained through the
Dallas Council for the Deaf to provide easy communication
between Eastfield and deaf community. The call number of
the TTY is (214) 746-3266.

Dr. Geno Vescovi accepted a position on the staff
beginning in September. He was appointed as a member of
the faculty and to develop a program of counseling with
the deaf., Other faculty members during the Fall semester
included Ralph Holloway in mwedia, Mrs. Nelda Goode, audi-

tory equipment and materials, and Elizabeth Carlton, sign

language.

During the Fall 1972 semester, the first changes in
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curriculum were made, Reasons for such changes were
found in past experlences in the difficulties of team
teaching in certain courses and the need for a sharpen-
ing of focus for added student development. The ‘charges,
which will be effective in September of 1974, are as
follows:

SFD 132: Basic Communication Methods of the Deaf

Basic communication methods used by the
deaf are studied with emphasis on inter-
relationship of all language methods and
the concept of total communication. An
introduction to sign language is included
and intensive study is offered in areas
of oral language development, speech
reading, speech improvement, reading and
writing skills. Strategies for remedia-
tion in each area are studied.

SFD 133: Introduction Sign Language for the Deaf

An introduction to communication behavior
of the deaf with primary emphasis in this
first course on finger spelling and be-
ginning sign language. Laboratory experi-
ences will involve practice in situations
where sign language is the wethod of com-
nunication,

SFD 136: Counseling with the Deaf

An examination of the educational, vo-

cational, social and personal develop-

wental and situational problems of deaf
youth and adults as they relate to the

counseling needs of the deaf in school,
rehabilitation and other community and

clinical settings.




SFD 232:

SFD 233:

Spring

1973
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Advanced Sign Language for the Deaf

A continuation of training in sign
language usage. Numerous practicum
experiences in vocational training
programs, other classroows, employ-
ment situations and community agencies
will be included. Ewphasis on in-
creased ablility in both receptive

and expressive areas.

Interpreting for the Deaf

Selection, -preparation and training of
interpreters for the deaf in different
settings; e.g., legal, religious, vo-
catlonal, medical, rehabilitation,
educational, etec.

Enrollment in the training program for the Spring

1973 semester totaled 221, with 20 new students included

in these
SFD
SFD
SFD

SFD
SFD
SFD
SFD
SFD

figures., Courses offered included:

130
131
133

134
136
232
233
237

Deafness and Its Implications
Educational Organizations and Procedures

Communication Methods for the Deaf, II
(2 classes)

Media, Equipment and Materials
Problems of Deafness
Advanced Communication Methods, I

Advanced Communication Methods, II

Language Development in the Home
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SFD 238 Training of the Multiply-Handicapped
SFD 239 Special Applied Practicum

Instructors during this semester, in addition to
Mrs. Helton and Dr. Vescovi, were Ralph Holloway in media,
Elizabeth Carlton and Nancy Higgs in sign language, Dr.
Edwin Hammer in training of the wmultiply-handicapped,
and Mrs. Geraldine Werner in educational practices.

One problem area with the student population has
been the hiring by local agencies of students before com-
pletion of their training. While it can be argued that
this speaks well for the program, it also poses the pro-
blem of having partially-trained persons already hired
before the first graduates of the Associate degree level
have completed the full program. It is hoped that hiring
agencies will encourage those present employees.pulled
from the program to return for further training and will
then employ graduates of the program. Certainly it can
be assumed that such employment does point up a need for
trained personnel and approval of the training program,

The first graduates of the two-year program will

be graduated in May. These are students who entered the

program with previous college work. Plans for future
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erployment or further training are now being forwulated.
Some have elected to enter full-time ewployment; others
will seek part-time employment; some plan to enroll in
a four-year program in Rehabiliéation Science with a
specialization in the deaf at the new School of Allied
Health Sciences of the University of Texas Medical
School. Plans are being formulated to conduct a thorough
follow-up of the students completing or otherwise leaving
the program. The first sections of this study will begin
next year.

Tbe first Eastfield Workshop on Deafness was held
on the campus on February 24, 1973. Theme of the work-
shop was "Counseling With the Deaf", Participants in-
cluded Dr. Vescovi, Gary Curtis, Superintendent of the
Texas School for the Deaf; Frank Powell, Director of
the Dallas County-Wide Day School for the Deaf; Dr. John
Butler, Assistant Director of the Dallas County=Wide
Program; Mrs. Elizabeth Carlton, Director of Services
for Adult Deaf, Dallas; Mrs. Jonnie Duncan, Coordinator
of a program for the deaf at Terrell State Hospital;
Dr. F. Ben Selman, Psychiatrist and Director of the
Dallas County Unit at the Terrell State Hosrital; Mrs,

Joyce Stricklen, Counselor with the Texas Rehabilitation
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Cormission; Joe Tinnin, Director of Counseling, Eastfield;
and Joel Jessen, Counselor, Eastfield.

Attendance at the Workshop numbered 125. Included
were students from Eastfield, Southern Methodist Uni-
versity, and North Texas State University. Workers with
the deaf who participated included teachers, counselors,
rehabilitation specialists, and church workers from through-
out Texas and from Arkansas,

It is hoped that this will be the first of a con-

tinuing series of meetings sponsored by Eastfield in im-

portant areas of deafuness.,




CHAPTER V

DEAF_STUDENTS AT EASTFIZLD

In the early planning stages of the paraprcfessional
training program, one of the recommendations was to pro-
vide continuing practicum experiences. One way to do
this that was considered important and which also ful-
filled the second recowmendation of the Task Force was
to encourage the enrollment of deaf students at Eastfield.
Originally, this was planned for the Fall of 1973 after
the training program had produced a group of students
with some degree of knowledge and understanding of deaf-
ness. 1t was anticipated that such a student group could
be useful in helping deaf students be more readily as-
similated into the college program, However, intense
interest from the deaf community developed and was demon-
strated when five deaf students enrolled at Zastfield
coincidental with the beginning of the full training
curriculum in the Spring of 1972, The staff of the
training program endeavored to provide services to these

students, but it soon became apparent that a full-service

commitment to the deaf called for additional personnel
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to coordinate those services that had been envisioned
for the deaf,

Conferences were held at the District level to find
ways of providing a full service program for the deaf,
A decision to apply for a grant through the Occupational
Education Division of the Texas Education Agency was
made and the following application was submitted, It

was approved on December 1, 1971.

ABSTRACT

TITLE OF PROPCSED PROJECT: Special Services for the

Handicapped
APPLICANT ORGANIZATION: Dallas County Junior Cnllege
District
EXPENDITURES REQUIRED FOR
PROPOSED PROJECT: $14,173
DURATION OF PROJECT: Degember 1, 1971 - June 30,
1972

PROBLEM: The deaf, because of their inability to develop
language and communication skills at a mornal rate, are
significantly handicapped in their utilization of train-
ing opportunities. The rieed for additional sarvices to
provide enlargement and enrichment of their training has
long been recognized as a vital need, but to date little
has been done to provide such services. This project
proposal is addressed %o meeting these needs,




OBJECTIVES: The Dallas County Junior Tcllege District
proposes to establish a program of special services for
the deaf that wil) provide a coordinated post-secondary
educational opportunity that will effectively meet tieir
needs for vocational training within an integratea en-
vironment tuat will be utilized for the development of
vocational and social skills. Definite objectives will
be established for the growth of increased self-responsi-
bility and the development of independence as part of a
long-range goal of increasing individual employability
and community participation.

PROCEDURES: Program objectives will be met through the
coordination of the following .ervices as needed by each
deaf student: 1interpreting in the classroom and in
counseling situations, note taking in lecture and labo-
ratory environments, tutoring as needed, provision of
tape recorders, and a continuing counseling service,
Additional services in strengthening and/or inproving
individual comrunication skills will be available as
needed on an individual basis, The professional and
services staff of the three colleges of DCJCD will be
involved in an in-service program designed to improve
the quality of services to the deaf., Au evaluation
program will be implemented to assess results of the
coordinated program,

RESULTS TO BE PRODUCED: It is expected that the results
of this program will be two-fold: 1) the acquisition of
additional knowledge and skills that will increase the
vocational potential of the deaf, and 2) the develop-
ment of social behaviors that will resu.t in maximum
utilization of such knowledge and skills and increass
the participation of the deaf within society in both
vocational and community settings. This will, then,
result in a decrease in the isolation of thz deaf from
the hearing community. It is further expected that
evaluation of the services programs will lead to appro-
priate modification to the end that additional vocational
opportunities for the deaf will eventuate and that pro-
grams for training and re-training of the adult deaf
will be developeld,




NEED
The deaf of this nation greatly need training pro-

grams beyond the secondary school level that will enable

them to overcome their joint disability: under-~education

and under-employment.

K

Studies show that the deaf have difficulties achieving
employment consonant with their abilities without post-
secondary training, and very little post-seqondary training
exists. To date, there are only two national colleges for
the deaf -- Gallaudet College for liberal arts education
and National Technical Institute for the Deaf for vocation-
al training. Presently, the only post-secondary education-
al program for the deaf in Texas is at Lee College in
Baytown. The location of Lee College and the size of
this state make it obvious that there is a dire nsed for
additional services for the deaf. Some counseling towarad
post-secoudary training is being undertaken by state and
private agencies, but 1ittle coordination with college
campuses exists.

Current’studies of the deaf population in Texas add
emphasis to Ehe need for post-secondary training programs.
There are at least 10,000 deaf people in the state, more

than 6,000 in the North Texas area, and mwore than 1,500
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in Dallas County alone. Lesders of the deaf cormunity
have reported deficiencies in understanding of behaviors
needed for employment status and advancement and lack
of cowrunication with the community as basic problems

of the deaf. A widely-held view is that many of the
social problems of the deaf arise because of limited
group experiences related to the "segregation" of the
deaf in school and within the community.

Because of the seeming probability of truth in such
observations, this program will adhere to integration
of the deaf in regular classes. Evaluation iunstruments
will be employed to provide data on the advisability of
integrated educationsl experiedbes.

Myklebust at least partially summarized the uneeds
of the deaf when he wrote:

"These studies revealed that deaf persons lack

knowledge about vocatiomnal opportunities. There

seens to be a need for counseliung in regard to
specific areas of work which may be suitable

and rewarding to the hearing-impaired . . . In

general, it would be advantageous to both the

deaf and hard-of-hearing if technical studies

were made of their aptitudes, if guidance were .

given on the basis of broad f'‘ndings from differ-

ential diagnosis, if the total influences of
deafness were considered, and if total potential

(of the deaf) were wmore fully exploited."

The proposed program of the DCJCD has as its primary

purpose the organization of a .oordinated program that
—
-

e
/
l/
~
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will enable the deaf to achieve better vocational po-
tential and better employability (development of ilmproved

employment status).

DEAF _POPULATION TO BE SERVED

Over 100 handicapped students are enrolled in the
three colleges of Dallas County Junior College District
this fall. Of these, there are five deaf students., We
anticipate enrolling at least 10 deaf students this
spring. This number is an ideal base from which to
build and evaluate a pilot program of assistance to the
nandicapped.

The commitment of DCJCD to provide a pbst-secondary
educational opportunity to all segwents of the community
will be extended to the handicapped through this project.
It is anticipated that our interests in serving the
handicapped will result in increased enrollaent of
students with all types of handicaps and that services
will eventually be extended as needed to other types of

handicapped students.

PRIMARY OBJECTIVES

The primary objectives of this program are 1) tc

provide a coordinated post-secondary educational oppor-
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turity for deaf individuals that will effectively meet

their needs for vocational training, and 2) to establish

an evaluation program to determine the effectiveness of

this type of service.

SPECIFIC OBJECTIVES

1.

3.

5.

To provide deaf students with extensive data re-
garding vocational and technical programs and
vocational opportunities available to them.

To train counselors 1ln understanding of deafness
and the deaf.‘and to serve as resource and guid-
ance personnel as needel.

To provide deaf students with services that will
enable them to achieve success in training pro-
grams, such as interpreters, wote takers, and
tutors.

To provide a training program for deaf students
that will supplewment training programs by adding
ingreased understanding of criteria of ewployablility
and Jjob continuanc. aind the need for acjuisition
of increased group participation skills and self-
responsibility.

To provide appropriate faculty and staff training




3.
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It is anticipated that interpreters will be needed
during the first year of the program. Presumably,
by the second year, the classrooms of DCJCD can
serve as practicum experiences for the trainees

in the paraprofessional training programs so that
an increase in the number of interpreters to be
employed will not be large. Interpreters will be
selected through recommendations from the North
Texas Society of Interpreters for the Deaf or from
the staff of the Paraprofessional Training Program
at Eastfield College. '
Note-takers -- to serve as note-takers 1in classes
where needed. Students showing proficiency in note-
taking will be employed and will be given necessary
training 1n the technigques and materials needecd

for this service, It is estimated thet each deaf
student will need the services of a note-taker in
rost classes in which he is enrolled., Thus, it is
anticipated that a maximum of 500 hours of note-
taking may be required during the first year. Note-
takers will be chosz2n from the student bodies on

the campuses on the basis of instructor recommen-

¥ . g

dations and observation at initial class meetings.




on 81l cawmpuses of DCJCD to give orientation in
the special needs of the deaf.

To provide orientation on all campuses to the
student bodies as a basis for integration of
deaf students in class and non-class activities.
To set up a program of close lialison between the
program for the deaf at DCJCD and area and vo-
cational training and employment offices to 1)

continue study of vacational possibilities for the

deaf, and 2) to cooperate in vocational counseling

and placement.

To organize a systematic study of adult deaf in
the North Texas area to determine possible needs
for and expectations of utilization of a program

of continuing education for this population;

METHODOLOGY

A, Services

The services most widely utilized to aid the deaf
employ interpreters, note-takers, tutors and counselors.
We plan to make all of these services and equipument
available to the anticipated ten deaf students enrolled

at DCJCD this spring, according to their individual needs.
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B. Supporting Services

1. Planning related to the total communicatlon
process as found through individual evaluation

to be most appropriate to each student.

2. Counseling related to the acquisition of improved i
social and vocational attitudes and skills. :
3. Training in improvement of oral communication
skills.
4., Training of professional staff to understand
and work with the deaf. In-service training
programs, utilizing lectures by professionals
who work with the deaf and extensive use of
VTR for observation and group discussions,
will be scheduled on a regular basis for the
college staffs., Manual communication instruc-

tion will also be offered.

C. Scheduling
It is anticipated that most deaf students will be

enrolled in pre-vocational developmental courses in math,
reading and writing to improve language system skills

that will enable them to be more successful in post-

secondary curriculum offerings. Selected vocational
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or technical courses will be added, with the deaf usually
not enrolling in more than 12 semester hours per semester,
Initial class placement will be advised on the basis of
an evaluation of individual records and results of pre-
enrollment testing.

The deaf students enrolled in the developmental
studies program or regular college classes will attend
those at Eastfield College to permnit more effective
utilization of interpreters and note-takers, ‘' However,
they will be enrolled in celected vocational/technical
programs at whichever campus such courses are offered,
Interpreters will be scheduled on the various campuses

as needed for courses in other fields.

D. Instructional Prograums

Instruction for deaf students in social and group
behaviors, employment behaviors, and related areas of
personal adjustment will be scheduled at Eastfield
College and planned and developed by the counselors.

s Planning will be based on the needs found in counseling
sessions and vocational studies programs, and employers,

personnel managers, and the deaf themselves will serve

as guest lecturers and consultants., This instruction
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will be offered initially as a service on a non-credit

basis, and consideration will be given to include

fanilies of the deaf in selected sessiouns.

8]
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.

Results to be Produced

Establishment of a coordinated program based
on an evaluation of individual aptitudes and
abilities of deaf students,

Exposure of deaf students to experiences ir
decision making felated to choice of vocation-
al goals and training programs.

Provision to deaf students of services needed
to enable them to achieve success iu post=-
secondary educational prograus.

Provision to deaf students with opportunities
for successful integration in the hearing
community.

Establishment of a totel program that stimu-
lates the deaf toward increased self-responsi-
bility and growing independence.

Organization of an in-service training program

that will provide faculty and staff with basic

orientation to deafness and the deaf.
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7. Gained insight into the need for and feasibility
of establishing a program of on-going education

for the adult deaf,

STAFF

1.

2

Coordinator/Counselor -- to plan and develop the
program of services, to supervise personnel, to
direct in-service training of faculty and staff
on all DCJCD campuses, and to direct evaluation
of the program (half-time), He will serve as
coordinator of student's evaluation and curricu-
lum planning, to effect liaison with existing
vocation and employment counselors, to train
campus counselors to serve the deaf effectively,
to assist in evaluation and program modification
planning, and to enable campus placement off icers
to understand the needs and problems of the deaf
and to work for maximum employment possibilities,
utilizing data from ongoing studies of vocational
opportunities., This position will be on a part-
time basis the first year and must be filled by

a person experienced in counseling the deaf,

Interpreters -- to serve in classrooms as needed.
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L, Tutors -- to give small group and/or individual
instruction as needed. It is estimated that tutors
will be required a maximum of 200 hours during the
first year of the program. Tutors will be selected
through recommendetions from a faculty advisory
committee,

5. Instructors In-Service Training -- individuals from
the North Texas vregion will be involved in in-service
training of faculty members who deal with the handi-
capped student. Zmphasis will be placed on the
occupational needs and skills of students, as well
as career choice decision-making. Special problewms

will be explored in group and individual settings.

DESCRIPTION OF FACILITIES

The project will take place on the three existing
campuses of DCJCD (E1 Centro College, Mountain View /
College and Eastfield College) and will be expanded
to include Richland College when it opens in the Fall ,
of 1972, Facilities will include adequate classroom j
and office spece in these colleges, whose buildings

and equipment are recognized as exceptional, Vital

to the program are the Learning Resource Centers of

U
g e ™.
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the colleges whose resources in media usage and training
are considered superior to any other educatiorial agency
in the area and whose Centers for Independent Study
offer a unique opportunity for individuvalization of
learning experiences, Classrooms have facilities to
utilize teaching equipment and wmaterials; in addition,
facilities are avallable for recreational activities

and for instruction in recreation for the deaf.

ZVALUATICN
Purpose:

Evaluation will be a continuing effort to assess
both the training goals of acquisition of knowledge -
and skills and the behavioral goals on an individual
basis for each student as set Jjointly by the instructor
and student. Evaluation should provide: 1) follow-up
data on the effect of the program on the deaf and their
voeational opportunities, and 2) a rational basis for -~

program modification and improvement,

Process:
Training and behavioral goals will be established

by the student and counselor together, The processes

of evaluating whether or not these goals are being met
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will involve the project director, counselor, research

assistant, students, and any vocational and employment

counseling personnel who have involvement with the

students.

Variables to be Evaluated:

1.
2.

3.
b,

5

Amount of progress in each course

Amount of skill acquisition in each course
Effectliveness of instruction

Eﬁtectiveness of interpreting, note-taking,
and tutoring services

Rate of development of adequate behaviors
determined necessary for effective group

participation and vocational success,

After the grant was awarded, a coordinator of

services was employed and immediately began to provide

improved management of interpreters, note takers, tutors
and other needed services for the deaf students.
Sidney Pietzsch was hired for this Job; she was a gradu-

ate of Gallaudet Coilege who had also done grsduate work

Miss

at that institution.

Interpreters were employed from the Dallas community; :

while note takers and tutors were employed from recom=-




mended Eastfield students.

The original five deaf students completed course
work in the Spring semester with a good level cf success.,
All re-enrolied in the Summer and/or Fall semesters.

An application was filed for a renewal of the
services grant to provide services for the 1972-73
academic year. The application was approved and a
grant was authorized from August 15, 1972, through-June
30, 1973. A change in the scope of service permitted
the inclusion of blind and other visually-handicapped
students along with deaf students f r needed services,
as well as the purciase of additional tape recorders
and of Braille writers to establish workrooms for blind
students on each campus.

In the Fall 1972 semester, the enroilment of hearing-
impaired increased to 18. To accommodate the increase,
three full-time interpreters were employed, while over
25 students served as note takers and tutors. No deaf
studant withdrew during the sermester, apd academic
records were geuerally acceptable. )

In the Spring 1973 semester, during which this
report was written,there were 23 hearing-impaired students

enrolled at Eastfield. The first definitive study of
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this deaf population was carried out in conmnection with
the Office of Demographic Studies, Gallaudet College,
and revealed the following information about the deaf

student population:

Graduates-of resident schools for the

. deaf: 11

o

‘ Graduates of public school programs

for the deaf: 6

: Graduates of correspondence school

F programs: 1
Graduates of regular classes: S
Profoundly deaf: . 14
Severely hearing-impaired: 6
Noderately hearing-impaired: 3
With previous college credit: - y o
With college degrees before enrollment: L

Age range: 19 to 57 years

From fanilies with deafuess: .07
Working part time: 1
Working full time: 5
Male: 17

Female: 6
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Zvaluation of the services to the deaf program will
include collection of data from deaf students on develop-
ment of learnihg skills, rates of academic progress, and
developrent of self-reliance as evidenced through be-
haviors suciH as decision making, continuation in training,
etc., Attention will be paid to time regquired for achiﬁve-
ment of a level of employment acceptability, and to demon-
strated ability to maintain successful gréup relationships.
A continuation of the evaluation program will include
job records, community and social relationships, and

records of emotional and family adjustments,

.
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CHAPTER VI

ROLE OF THE ADVISORY COMMITTZE

Early in the plaunning stages of the training préa
gram, an Advisory Coumittee was appointed that gavé
grggt assistance in the formulation of plans. The
members of the Committee weregchosén to férlect wany
diverse areas of work and;agency representation; deaf
members were considered essential to a well-rounded
committee,

Representation on the Committee was selected from
many professional and non-professional areas to provide
input from as many groups involved with the deaf as
possible. =ducators, parents, teacher trainers, employers
and counselors were considered important to provide over-
all input to the program staff, while inclusion.of deaf

members was considered necessary.

Members of the original Advisory Committee were:




ADVISCRY COMMITTEE

Curtis Baker
2948 Blystone Lane
Dallas, Texas 75220

Lloyd Bridges
3010 Trent Street
Irving, Texas 75060

Allan P, Bubeck, Jr.
P.0. Box 2880
Dallas, Texas 75221 _

A, W, Douglas

State School for the Deaf
1102 South Congress
Austin, Texas 78704

Ray Duncan

Collins Radio Company
1200 North Alma Road
Richardson, Texas 75080

Jlm George
210 Abrams Road
Richardson, Texas 75080

The availability of individual committee members for
consultation in areas of their own expertise was of great
help to the plamning group; never was help denied from

any member, The time, effort and interest of Ehe original

Dr. Edwin Hammer
Callier Hearing & Speech
Center

1966 Inwood Road

Dallas, Texas 75235

‘Frank Powell

Callier Hearlng & Speech ’
Center

1966 Inwood Road

Dallas, Texas 75235

Roberty Slaymaker
Texas Employment Commission
8300 Carpenter Freeway

‘Dallas, Texas 75247

Joyce Stricklen

Texas Rehabilitation

Commission

3515 Swiss Avenue

Dallas, Texas 75204 i

Frances Threalkeld
Dallas Independent School
District

3700 Ross Avenue

Dallas, Texas 75204

Jean Weida ,
Southern Methodist University
Dallas, Texas 75222
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committee has been deeply appreclated by all those in-

volved in the training program.

When the SFD program moved to Eastfield, the original

Advisory Committee was brought with it.

At the beginning

of eachxéall semester, new committees are appointed by

the President for all-technical-vocational.progfam on

the campus,

The following 1nd1§1duéls are currently

serving as the Advisory Committee for the academic year

1972-73:

Allan F, Bubeck Jr.
P.0. Box 2880
Dallas, Texas ?5221

Lloyd Bridges
3010 Trent Street
Irving, Texas 75060

Ray Duncan )
1200 North Alma Road
Richardson, Texas 75080

Dr, Edwin Hammer

Callier Hearing & Speech
Center

1966 Inwood Road

Dallas, Texas 75235

Frank Powell

Callier Hearing & Speech
Center

1966 Inwood Road

Dallas, Texas 75235

Mrs. Joyce Stricklen
4333 North Central Expressway
Dallas, Texas 75205

Clint Prestien
10544 Sandpiper
Dallas, Texas 75230

Dr. Barbara Beggs

Deaf Education

Southern Methodist University
Dallas, Texas 75222

Royal M. Adams
506 Hanover Lane
Irving, Texas 75060

Ralph White

Texas Rehabilitation
Commission

1301 West 38th Street
Austin, Texas 78705
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Robert Slaymaker A, W, Douglas
Texas Employment Commission Division of Special Education
8300 Carpenter Freeway Development

Dallas, Texas 75247 201 East Eleventh Street

Austin, Texas 78701

This Committee has been of special help in determin-
ing curriculum changes as well as giving continulpg sup-
port to the entire program. It is the belief of the
program staff that the utilization of a Qell-chosen
Advisory Committee gives strength through the sggg}pg
of varying points of view, and when such sharing is
motivated by deep interest in and concern for the prn-
gram, such work is particularly valuable to continuing
development.

One of the most recent major changes in the training
program approved by the Advisory Committee was the change
in the name of the training program from Services for
the Deaf to Training Paraprofessionals for the Deaf.
Beginning in the Fall of 1973, this will be the official
program title, and catalogue numbers will carry the pre-
face TPD rather than SFD as 1s now in current usage.

The staff of the SFD program wishes to express its
appreclation of 1ts Advisory Committee in this report.

It 1s considered one of the important strengths of the
program,

-y
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CHAPTER VII
PROGRAM EVALUATION

An evaluation plan to assess effectiveness of the
program was outlined prior to program initiation., This
plan included assessmen; of separate components of the
program throughout each semester and at the end of each
semester. Included were plans for evaluation of the
complete training program during the third year of the
project that will involve an asseésment of the work
carried out by program trainees in their various employ-
ment situations gnd/or advanced training programs,

Other decisions were:

-

Evaluation techniques will include, as appropriate,
(1) preparation and administration of tests to determine
effectiveness of instfuction in cognitive development,
(2) setting of behavioral goals with appropriafe strate-
gies for reaching those goels and critér?é for measuring
success- in meeting -those goals, and (3) instruments de-

signed to evaluate levels of benefit experienced by the

deaf from the work of the trainees,

In developing these evaluation plans, it was_expected
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that the entire program would be examined in terms of
specified value standards for the purpose of making
adaptive decisions. Since this program is the first
of its kind in the nation, it was anticipated that
program modification should be expectéd. The evaluation
plan was formulated witq:the intention of making such
modifications on the basis of aépropriate and directly
0 i pertinent data. '

Although it was recognized that evaluation pro<
grams, no matter how skillfully planned gnd carried out,
cannot guarantee that the correct adaptive decisious

" will be hgde. such programs do give reasons for the
making of such decisions. Evaluation programs were
planned to:

1, Determine if vocational training for the

d;af will be significantly strengthened
through the utilization of personnel

trained at a paraprofessional level.
This determination could be used in
consideration of 'strengthening voca-
tional programs in other handicapping

areas.




Deturmine if a special education program can

be significantly strengthened through use

of individuals trained at the paraprofessional

level of competencies. This determination
could serve in deciding if such training
would be nseful in other specisl education
programs. -

Determine if paraprofessionals can recieve
appropriate and adequate training to prepare
Ithem to function adequately in a numbef of

service areas.

Serve as a possible model for other programs

of similar nature through continuing evalu-
ation of the program as well as research on
results of such programs.

To explore results of establishing a total
Qducation program that extends beyond the
classroom and to determine if such planning
and implementation meet lmportant needs of
deaf students that were previously not met.
To provide long-range follow-up data on
students involved as consumers of services

provided by the paraprofessionals to serve




as an index of program effectiveness.

7. To help in determination of whether the
handicap of deafness actually can be com-
pensated for by a program of enriched

g

training, and if £o, to what predictable ﬂf)”
degree, —~
8. To develop a program of determining skills
priorities for those individuals electing ‘
to be involved with the deaf that will i}
lead to ég-évaluations of programs in
deaf education.
It vas further planned that longitudinal research
on the program would be directed toward determination
of the results of the intervention of paraprofessionals
in the following areas: development of communication
skills by deaf students, levels of academic achievement
by deaf students, development of social skills and
positive self-concepts by déar students, and success of
integration of the paraprofessional as a member of the
educational "community".
Research in the areas of communication skills and

academic achievement reached by the deaf with whonm

trainees work would be carried out through the use of
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standardized testg. studies of reports of teachers,
studies of reports of parents, and self-evaluation
by the students themselves when possidble, It was
anticipated that numerous instruments of evaluations
will be developed for use as needed, -

Research in.the area of social skills and positive
self-concept formation among the deaf will utilize
interviews, ratings from groups, teachers, and family,
and possible check lists devised to measure quanti-
tatively the interacting behaviors of individuals,

Evaluation of the success achieved in integration
of trainees into educational "communities" would be
carried out through interviews utilizing question-
naires prepared by staff and research consultants.
Interviews will be ﬂild with educ;tional personnel
with whom the paraprofessional works and with the
paraprofessional as well, It is anticipated that
such research will be of great iuportance in modifi-
cation of the training prograw areas dealing with the

role of the paraprofessional and group dynamics.,

-
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CHAPTER VIII

FUTURE DIRECTIONS

This report closes with the completiﬁn of the
grant phase of the project. The training program has
now become a part of the college curriculum included
in the Division of Developmental Studies, It is 'in-
cluded among the technical/vocational programs of’€ye
college. -

The intent of the college staff is to continue
reports on the two programs for the deaf, both to
report continuing development of a new program and to
attempt to have rationale for possible program modi--
fication.

It is the intent of the Dallas County Community
College District that this proéfam be reported with
emphasis on the cooperation between two separate ed-
ucational agencies seeking to find new ways to lmprove
training for the deaf - the Division of Occupational
Research and Development of the Texas Education Agency
and the Dallas County Comﬁunity College District, 1t

is also hoped that reporting the planning and imple-




-

mentation of this innovative program may serve as a
stimulus to the development of other new progracs to
provide increased services to other handicapped. If

_ these reports provide guidelines to these processes,
~

f‘L; its purposes will indeed have been accomplished.

-~

If this paraprofessional training program can

achieve the two purposes just stated - and if it can

provide well-trained and helpful individuals who serve

the needs of the deaf well - the goals of many concerned

people throughout the nation will have been met.
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APPENDIX A

EASTFIELD COLLEGE

ADMINISTRATIVE AND STAFF CONTRIBUTORS TG TRAINING PROGRAM

Dr. Byron McClenney
Df. Arthur Southerland
Mrs. Virginia Dobbs

Joe Tinnin
Dr. Norbert Dettﬁan
B1ill Tucker

Jackie Moe

Charlene King

President
Dean of Instruction

Assoclate Dean - Technical -
Occupational Programs

Director of Counseling

Dean of Students

Assistant Dean, Instructional
Development and Director of
Learning Resources

Director of Student Activities

Chairman, Division of
Developmental Studies
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